
Dr. Sellah Nasimiyu King’oro holds a Doctor of  Phi-
losophy in Peace and Conflict Studies from Kisii Univer-
sity (Kenya); a Master of  Arts in International Studies 
from the University of  Nairobi (Kenya); a Bachelor of  
Education (Arts) from Maseno University (Kenya); and a 
Bachelor of  Laws from Mount Kenya University. She also 
holds two postgraduate diplomas from Bradford Univer-
sity (United Kingdom) and Chulalongkorn University 
(Thailand).
Dr. King’oro was recently awarded the Women of  Glob-
al Solutions Inaugural Honor Award by the prestigious 
iChange Nations and Women of  Golden Rule Dialogue 
awards for her brilliant mind that brings solutions to the 
issues around her.
Dr. Sellah was one of  the speakers at the 2019 Oxford 
Peace Talks organized under the theme: Africa Leading 
for Peace, and held in honour of  Kofi Annan, the 7th 
Secretary-General of  the United Nations and founder of  
the Kofi Annan Foundation.  Through a series of  8-min-
ute talks, young Africans shared their personal stories and 
experiences, to highlight their efforts to promote peace 
in Africa. The Oxford Peace Talks will also help shift the 
needle on the narrative of  Africa being a continent in 
need to a continent of  global relevance with best practices 
and models of  peace. Speakers come from across differ-
ent professional and personal backgrounds to emphasize 

that each and every one of  us, regardless of  our age and 
background, can contribute to promoting peace in our 
communities and beyond. This is something Kofi Annan 
strongly believed in as he often said: “You are never too 
young to lead and never too old to learn”.
Dr. King’oro is a researcher with more than fifteen years’ 
experience in peace, social cohesion, social justice, and 
social policy research. Currently, she is the Head of  the 
Research, Policy and Planning Department of  the Na-
tional Cohesion and Integration Commission where she 
has worked for more than seven years. Prior to her ap-
pointment at NCIC, she was a researcher at Development 
Policy Management Forum, a Programme officer at Peace 
and Development Network and a chairperson of  the Con-
flict Analysis Group at the National Steering Committee 
of  Peace Building and Conflict Management in the office 
of  the president.
She is a Rotary Peace Fellow and a Chevening Fellow. She 
was appointed as the Global Peace Index ambassador in 
2015 by the Institute for Economics and Peace (USA) 
following her effort in leading the development of  the 
2013 social cohesion index for Kenya. She is also the 
President of  Rotary District 9212 Alumni Association 
which covers Kenya, South Sudan, Ethiopia and Eritrea. 
She has published several peer reviewed articles on peace, 
governance and democracy and has presented unpublished 
papers in a number of  international and national confer-
ences.
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“What made her strong was despite the 
million things that hurt her, she spoke of 
nothing. Nothing but happiness.”

“And one day she discovered that she was 
fierce, and strong, and full of fire, and 
that not even she could hold herself back 
because her passion burned brighter than 
her fears”



International Women’s Day (March 8) is a global day celebrating the social, economic, cultural and political achievements of  women. The day also marks a call to action for ac-
celerating gender parity.
International Women’s Day (IWD) has occurred for well over a century, with the first IWD gathering in 1911 supported by over a million people in Austria, Denmark, Germany 
and Switzerland. Prior to this the Socialist Party of  America, United Kingdom’s Suffragists and Suffragettes, and further groups campaigned for women’s equality.
Today, IWD belongs to all groups collectively everywhere. Amani Women Network is part of  the global organizations that celebrate the International Women’s Day. This year we 
joined our partner organization; Polycom Development Project in this year’s International Women’s Day Celebration on Friday, 8th March, 2019 in Kibera.
AWN moderated some of  the sessions during the event.
This year’s theme was #BalanceForBetter, a nod to the growing global push for professional and social equality. Described as a “business issue”, the aim of  the theme is to encourage 
gender balance in boardrooms, in the media and in wealth as a way for economies to thrive which is part of  our focus areas.
 

AWN 
Celebrates 
IWD 2019
 

By Patrick Sigi
The Leader  That  Never  Was! 

 By Regina Mutirui

She was the village doctor
Herbs that healed the sick was her name
Some called her a witch 
While to others she was a hero
Do you know her?

The whole village sought her wisdom
She healed the hearts of  many
A listening ear and a warm smile 
She laboured without gain
Do you know her?

Her husband is a drunkard
She carries multiple loads on her head and 
shoulders
Rent, school fees, food…

She is peddling the canoe on one side 
Do you know her?

She started a business the other day
Now she provides free childcare for her em-
ployees
She gives four months maternity leave and 
free sanitary pads to her employees
She knows the pain of  child birth
Do you know her?



Uasin Gishu Peace Forum (UGPF) is a Peace Initi-
ative by Uasin Gishu (UG) people who are passionate 
about the Peace of  their County.
UGPF’s dream is to see a Transformed, Stable and 
Cohesive County through Peace Engagements thereby 
creating a Culture of  Tolerance and Ethnic Interrela-
tion.
We advocate peace in UG through peace campaigns 
in the hope that this will turn around the negative 
energy emerging from strong political grounds. We 
develop activities that always encourage residents’ 
ownership of  the County thereby safeguarding peace, 
especially during elections. 
UGPF constantly develops programs that bring out 
pride in the diverse backgrounds and political opin-
ions providing a platform that enables the people to 
see the dazzling side of  a multi-ethnic County in a 
thriving city, Eldoret.
Our aspirations, in Uasin Gishu Peace Forum, is to 
eliminate practices of  violent, divisive politics and 
ethnic discrimination by partnering with experts in 

conflict resolutions; including churches and commu-
nity leaders for immediate curative solutions whenev-
er peace is susceptible at all levels.
We are committed to Peace through influential pat-
riotism to the Country and County by enhancing 
teamwork in actions and words that advance peace; 
we equip and train others to serve: clinging to the 
dream of  making Uasin Gishu the yardstick of  peace 
in Kenya.
UGPF enjoys great partnership with like-minded in-
stitutions like AMANI WOMEN NETWORK. 
We have just concluded our 2019 Tree Planting Cam-
paign (9th May – 30th June 2019): AWN supported 
the closing event, at Ilula Primary School, by donating 
tree seedlings and partly funded the closing ceremony. 
Uasin Gishu Peace Forum appreciates the support 
that we received from you during our 2019 Tree 
planting campaign. 

Environment being one of  our flagship programs that 
seeks to respond to SDG goal no.15 to uphold the 
preservation of  environmental in acknowledging that 

human life depends on the earth for its sustenance 
and livelihoods.  We believe a depleted environment is 
a deterrent to peace because when resources like wa-
ter become scarce, it becomes a source of  conflict in 
the society. The effects of  climate change and global 
warming could not have been better felt than the ex-
tended dry spell in Kenya that saw the expected rains 
come two months late after over 6 months of  dry 
season.   

In response to this, we planted 6,850 tree seedlings 
within 19 public institutions in 15 electoral wards: 
with your generous contribution, Kshs. 10,000, we 
were able to buy 350 seedlings, that were planted at 
Ilula Primary School, print 85 certificates as well as 
pay for the public address system for the day, on 5th 
July 2019.

Thank you for planting Seeds of  Peace in Uasin 
Gishu County.      
Together, we are transforming our County and Coun-
try through Conservation to build Peace.

Uasin Gishu Peace 
Forum AWN’s

Perspective 
By Susan Maina

The discourse around development is full of  buzzwords, including gender, gender equality, gender equity, gender sensitivity, and a myriad of  variants that underscore the im-
portance of  development policies addressing gender imbalances across a range of  social, political, and economic spheres.  Indeed, gender is seen as the silver bullet to development 
challenges. Kenya has made great strides. One of  the strategies for the empowerment of  the girl child has been through education that not only increases women’s autonomy, but 
has presumed benefits for both the individual student and society at large. For example, education increases individuals’ overall access to opportunities in life and is considered a 
key correlate of  empowerment. That said, however, the development process around gender equality still maintains the sociocultural status quo. 

Therefore, when gender equality is seen as the silver bullet to development, the pressure is on girls and women rather than the discriminatory societies and accompanying structures 
that have institutionalized inequality. In the end, the empowerment of  girls is advocated for everyone else including their countries, their families, and our future, but the girls 
themselves. It is noteworthy that women are key agents of  change. When women and men are treated equally, economies grow faster; less people remain in poverty, and the overall 
wellbeing of  people increases. Harnessing women’s potential as economic actors, leaders and consumers results in higher levels of  industrialization and more sustainable growth 
rates. Therefore, unless women are portrayed in such a way that truly values their contributions in society, gender responsive efforts that see women as indispensable members of  
the society will remain ineffective and inadequate. 

Gender inequality and the resulting discrimination of  women are deeply rooted in history, culture and tradition. The vice persists as a debilitating stigma which lowers their dignity 
and sense of  self-worth. It is impossible to work on policies without at the same time working on the capacities of  people, gender empowerment, organizations and larger commu-
nity. It is important to promote the total and equitable participation of  both men and women in efforts aimed at improving poverty reduction, food security, and sustainability of  
rural development. Without gender empowerment and capacity building, the economic and social improvement for rural women, food security cannot be achieved.

Gender Equality : 
Development ’s  Si lver  Bullet? 
 By Jescah Otieno



Young Women Leaders Program, YWLP, is an Amani 
Women Network innovative outreach program, provid-
ing leadership and practical training to diverse women on 
peace building and conflict resolution issues. The program 
also aims at providing a one-to-one professional mentor-
ing platform for young women in Kenya, linking them 
with pioneer peace builders from diverse backgrounds.
The goal of  the YWLP is to guide and mentor young 
women for them to take up roles of  leadership and suc-
cess in the peace building industry.  The young women are 
trained in transformational leadership, Women, Peace and 
Security Agenda, conflict transformation and peace build-
ing among other topics, for them to be well equipped in 
their discipline of  interest.
Women representation in Peace building is low, as such, 
their support to budding young peace builders may be 
minimal. Amani Women Network, AWN, is therefore 
spearheading a pioneer structured program in line with 
the mentorship request and the Kenya National Action 
Plan (KNAP) for United Nations Security Council (UN-

Success  story  of  AWN’s  YWLP
By  Amani Women Network  Team 

SCR) 1325 and UNSCR 2050 to bridge this gap.
The Young Women Leadership Program is a program that 
provides leadership and practical training on peace build-
ing and conflict resolution issues to young women peace 
builders in Kenya.
So far, mentees have been engaged to build them profes-
sionally and through their career. Pauline Gikang’ah, a 
mentor confessed that her mentor admitted to have never 
had someone who just listens to her, seats with her or 
checks up on her and she really appreciates her for that 
which really touched her. 
“This is the story of  many people, people never receive 
care or time from friends or family, at times our families 
just ask of  us but don’t realize we need love and want to 
be listened to.”

Through the Young Women Leadership Program many of  
our mentees have had great experiences. The mentor-men-
tee relationship was not restricted by the organization on 
what they should focus on. Nuria Mohamed one of  the 
mentees, whose focus is on curbing Gender Based Violence 

has received immense support from her mentor. “We’ve 
been able to meet and discuss issues concerning our young 
girls who are forced into early marriages (GBV) we are in 
the process of  ways in which such cases can be handled.”
The Young Women Leadership Program initiated by 
Amani Women Network was nominated in this year’s Di-
versity and Inclusion Award for Best NGO Program on 
Cohesion and Peace. Amani Women Network emerged 
2nd Runners among seven nominee organizations for the 
prestigious award.

The National Diversity and Inclusion Awards & Rec-
ognition celebrate individuals, Corporates, NGOs, and 
government agencies who champion for the inclusion of  
people with disability and youth, gender equality, peace 
and cohesion. The awards are organized to recognize, hon-
or and celebrate Diversity and Inclusion Champions. The 
theme for the year 2019 is “Making inclusion an everyday 
reality – celebrating your diversity and inclusion successes 
and inspiring action on inclusion”

Trivia  Game
1. What do you term the harm inflicted upon individuals and groups that is connected to normative understandings of their gen-

der? (ndereg-sabed-vonceiel)
2. What do you call deep-seated prejudice against the girl child? (nymisogy)
3. What do you term a society where descent is reckoned through the male gender? (triaparchy)
4. Solve the puzzle word for the programme founded by Amani Women Network guide and mentor young women into roles of 

leadership and success in the peace industry (gnuoy nemow pihsredael emmargorp) 
5. What are some of the causes of vices such as Female Genital Mutilation? (derpiedomi sycts)    

Our Partners



Opportunit ies
Female Wave of Change (FWoC) Global Conference, South Africa 
AWN partners with several international organizations among them Female Wave of Change and Daima Trust.
The First Female Wave of Change Global Conference will be held in Gauteng, South Africa on the 19th and 20th September 
2019. Our global meeting as change makers will be a celebration of our growing global community.
A Gala dinner will be held on the 19th of September, where people who have made a meaningful transformation in the 
world will be recognized.
Further details about the event are:
Date: 19 & 20 September 2019
Venue: The Wanderers Club, Johannesburg, South Africa
Fee: EARLY BIRD R2,500 
If you need more information please reach out to SA2019@femalewaveofchange.com or call AWN.

Inclusive Diversity Africa Conference by Daima Trust
Inclusive Diversity Africa Conference is a two-day high impact forum designed to bring forth sustained conversations 
around Equality, Diversity and Inclusion, EDI. The conference is a knowledge sharing platform on best practices on all 
matters Equality, Diversity and Inclusion in Africa - the success of which will be the multiplication of champions of change 
and an increase of positive influence in the areas of gender equality, inclusion of persons living with disabilities and the 
youth, nationality, race and ethnic inclusion.
For more information, kindly check:  http://www.inclusivediversityafricaconference.com/

Reagan-Fascell Democracy Fellows Program
The Reagan-Fascell Democracy Fellows Program hosts democracy activists, scholars, and journalists for five-month fel-
lowships, bringing fresh insights and perspectives to Washington, DC. The fellowship offers an important opportunity to 
explore new ideas in a comparative context, undertake individual research, and share best practices with one another.
https://www.ned.org/fellowships/reagan-fascell-democracy-fellows-program/?fbclid=IwAR2NhxetmwaIloi0eiDh-
6WRY78EqSP7IyoSLrjfqBt05aTiLfIoVE5-rmrc

The Nairobi Summit on the International Conference on Population and Development (ICPD25) Advancing the 
promise. 12th - 14th November 2019
High level conference on ICPD25
This year marks the 25th anniversary of the innovative International Conference on Population and Development 
(ICPD), which took place in Cairo in 1994. At that Conference, 179 governments approved an Action Program, recog-
nizing that reproductive health, empowerment Women’s and gender equality are the route to sustainable develop-
ment. UNFPA and the Government of Kenya are organizing a high-level conference to advance the implementation 
of the ICPD Program of Action. The Conference will offer an integrating platform, bringing together governments, 
United Nations agencies, civil society, private sector organizations, women’s groups and youth networks to discuss 
and agree on measures to accelerate the implementation of the ICPD Program of Action.
https://www.unfpa.org/es/events/la-cumbre-de-nairobi-sobre-la-cipd25-adelantando-la-promesa

12th Women’s Affairs Ministers Meeting (12WAMM) on 19-20 September in Nairobi.
‘From Commitment to Action: Accelerating Gender Equality and Women’s Empowerment for Sustainable Develop-
ment’.
The aim of the conference is to turn the words and aspirations expressed by leaders at last years’ Commonwealth 
Heads of Government Meeting into more leadership positions for women in private and public sectors; more political 
engagement at all levels; more economic and entrepreneurial opportunities, and more strides toward creating a world 
where gender equality is truly a reality.
WAMM has been held every three years since 1985 and provides the opportunity for ministers, senior officials, civil 
society, private sector and partner agencies to explore and agree on workable strategies and solutions to gender dis-
parities.
http://thecommonwealth.org/media/event/12th-women%E2%80%99s-affairs-ministers-meetings-be-held-kenya

Annual Conference on the Status of African Women
The African Women Studies Centre (AWSC) of the University of Nairobi holds an annual research week to show case 
the wide innovation and research activities of the University as well as to bring together global researchers through a 
series of international conferences.
The aim of the conference is to bring together scholars involved in research on areas such as: gender issues policy and 
practice; social and economic and empowerment; governance and leadership; as well as documenting and preserving 
African women’s knowledge and experiences. This conference provides an opportunity for networking among schol-
ars from various backgrounds and enable participants to share practical solutions for achieving gender equality both 
at local, national and regional levels.
For dates and more information; https://uonresearch.org/saw2018/



 Amani Women Network (AWN) is a coalition of women organizations, groups 
and individuals from Kenya that are actively involved in advocacy and work 
towards peaceful coexistence in the country. 

AWN places special focus on collaborative approaches to conflict prevention 
and peace building.
Thus, the Network works with diverse actors from the civil society, the govern-
ment, the private sector and other partners in a bid to establish a platform for 
networking, experience sharing, and learning. 

All these complementing efforts are geared towards enhancing the impact of 
women in sustainable peace.

Facebook 
Amani Women Network

Twitter 
@AWN_Ke

LinkedIn 
Amani Women Network

Youtube 
Amani Women Network

Thank you
 for stopping by

compiled by 
Faith Mutegi


